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‡jvK-cÖkvm‡b ˆbwZKZv*

 
fywgKv  
        Ò‡jvKÓ k‡ãi AvwfavwbK A_© n‡”Q RbMY| wKš—y cÖkvmwbK cwifvlvq Bs‡iwR‡Z cÖPwjZ ÒPublic” ev evsjvq 
Ò‡jvKÓ kãwU miKvi A‡_© e¨eüZ nq| D`vniY¯̂iƒc, Bs‡iwR‡Z  Public Service Commission--evsjvq 
ÔmiKvix Kg© KwgkbÕ| Avi cÖkvmb k‡ãi A_© n‡”Q, wbw ©̀ó j¶¨  AR©‡bi  D‡Ï‡k¨ GKvwaK e¨w³i mgwš̂Z ev 
KvVv‡gvMZ Kg© cÖwµqv| GUv n‡”Q, miKv‡ii wewfbœ gš¿Yvjq I mswk−ó wefvMmg~‡ni msMVb I Kvh© c×wZ, Avš—
twefvMxq Kg© †hvMv‡hvM I mgš^q mvab Ges eûwea wewa- weav‡bi mswgkªY|  
 
         eZ©gvb kZvãxi cÖ_gva© ch©š— †jvK-cÖkvmb m¤ú‡K© aviYv Kiv n‡Zv †h, GwU GKwU g~j¨ wbi‡c¶ weÁvb| 
Ò`¶Zv Ó I Òe¨q ms‡KvP‡biÓ mv‡_ miKvix AvBb ev ivR‰bwZKfv‡e wbav©wiZ bxwZmg~‡ni ev —̄evqbB n‡”Q †jvK-
cÖkvm‡bi KvR| wKš—y cieZx©Kv‡j ev¯—e AwfÁZv I wewfbœ M‡elYvi gva¨‡g GUv my®úófv‡e cÖgvwYZ n‡q‡Q †h, 
†jvK-cÖkvmb ïay bxwZ ev¯—evqbB K‡i bv, bxwZ cÖYq‡bi mv‡_I IZ‡cÖvZfv‡e RwoZ| GQvovI i‡q‡Q eûwea 
e¨vcv‡i cÖkvmK‡`i ¯̂we‡ePbvcÖm~Z wm×vš— cÖ̀ v‡bi ¶gZv| GB †cÖw¶‡Z †jvK-cÖkvm‡bi f~wgKv m¤ú‡K© †gŠwjK 
cªkœwU n‡”Q, miKvix  PvKwii j¶¨ wK ? G e¨vcv‡i AvR wek¦e¨vcx †h welqwU ¯^xK…wZ jvf K‡i‡Q Zv n‡jv, AvaywbK 
mgv‡R †jvK-cÖkvm‡bi D‡Ïk¨ cÖavbZ wZbwU t 1) Rb¯̂v_© msi¶Y ; 2) AvB‡bi kvmb Kv‡qg ; Ges 3) miKvix 
K‡g© Rbg‡Zi cÖwZdjb NUv‡bv1| †gvUvgywUfv‡e ejv hvq, miKvix  PvKwii g~j j¶¨ n‡”Q RbKj¨vY ev 
Rb‡mev2| ZvB miKvix Kg©Pvix‡`i‡K ejv nq  wmwfj mv‡f©›Um & ev evsjv‡`k †jvK-cÖkvmb cÖwk¶Y †K‡›`ªi 
cwifvlvq, Òmykxj †meKÓ| AZGe, AvaywbK iv‡óªi mvgvwRK I A_©‰bwZK †¶‡Î µgea©gvbnv‡i †jvK-cªkvm‡bi 
Kg©cwiwa, `vwqZ¡ I ¶gZv e„w×i mv‡_ mv‡_, wKfv‡e †jvK-cÖkvmb‡K Rb†mevi j‡¶¨ cwiPvwjZ Kiv hvq, †mUvB 
AvR †jvK-cÖkvmbwe`&‡`i wPš—v I M‡elYvi  gyL¨ welq n‡q `vuwo‡q‡Q| G e¨vcv‡i wewfbœ we‡kl‡Ái gZvgZ I 
mycvwikmg~‡ni Dci wfwË K‡i iwPZ n‡q‡Q Av‡jvP¨ cÖeÜwU|  
 
        cÖeÜwU †gvU Pvifv‡M wef³| f~wgKvi ci ÒLÓ Aby‡”Q‡` Av‡jvwPZ n‡q‡Q †jvK-cÖkvmb‡K Rb¯̂v‡_©i mv‡_ 
msMwZc~Y© Kivi e¨vcv‡i cÖkvmwbK Revew`wni wewfbœ c×wZ m¤ú‡K© †jvK- cªkvmbwe`&‡`i gZvgZ| AvaywbK 
mgv‡R ’̄vbxq cÖ‡qvRb I mgm¨vi RwUjZv BZ¨vw` Kvi‡Y, gvV ch©v‡qi cÖkvmK‡`i ¯̂we‡ePbvcÖm~Z wm×vš— cÖ̀ v‡bi 
¶gZv cÖ‡qv‡Mi KwZcq bK&kv ev D`vniY Dc ’̄vcb Kiv n‡q‡QÒMÓ Aby‡”Q‡`| ÒNÓ Aby‡”Q‡` Av‡jvwPZ n‡q‡Q 
†jvK-cÖkvmKMY hv‡Z Zv‡`i ¶gZv e¨w³MZ ¯^v‡_© bq eis Rb¯̂v‡_©B cÖ‡qvM K‡ib, †mRb¨ Zv‡`i g‡a¨ 
‰bwZKZv‡eva RvMÖZ Kivi e¨vcv‡i we‡klÁ‡`i mv¤cÖwZK wPš—v-fvebv| Avi cÖkvmwbK ˆbwZKZvi mve©Rbxb 
wfwË wn‡m‡e a‡g©i ¸iZ¡ m¤ú‡K© Av‡jvPbv Kiv n‡q‡Q ÒOÓ Aby‡”Q‡`| me©‡kl Av‡jvPbv mvivsk Dc¯’vcb Kiv 
n‡q‡Q ÒPÓ Aby‡”Q‡`| 
 
        *‡mŠRb¨ : cÖkvmb mgx¶v, 4_© el©, 1g msL¨v, ‰ekvL 1397|  
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cÖkvmwbK `vq-`vwqZ¡ (Administrative Responsibility) 
        †jvK-cÖkvmb hv‡Z Rb¯̂v‡_© ev mvgvwRK b¨vqwePv‡ii j‡¶¨ cwiPvwjZ nq GUv wbwðZ Kivi e¨vcv‡i  
AwaKvsk †jvK-cÖkvmbwe` cÖkvmwbK wbqš¿Y ev Revew`wni Dci we‡klfv‡e ¸i“Z¡ Av‡ivc K‡i‡Qb| Zv‡`i hyw³ 
n‡”Q, cÖkvmb cÖwµqvq KwZcq cÖvwZôvwbK wbqš¿Y e¨e ’̄v ms‡hvwRZ n‡j Zv cÖkvmb Kg©‡K Rb¯^v‡_©i mv‡_ 

msMwZc~Y© n‡Z mvnvh¨ Ki‡e| G‡`i g‡a¨ CarI J. Friedrick  I  Norton Long -Gi AwfgZ n‡”Q, †jvK-
cÖkvmK‡`i †ckvMZ cÖwZkÖ“wZkxjZv Ges Rb cÖwZwbwaZ¡kxj GwjU e¨e¯’v AvgjvZ‡š¿i MYZš¿ we‡ivax f~wgKvi 

wei“‡× Af¨š—ixY cÖwZeÜKZv wnmv‡e KvR Ki‡e3| Charles Hyneman I Herbert Finer  wek¦vm K‡ib †h, 

AvBb wefvMxq wbix¶Y n‡”Q cÖkvm‡bi Dci GKwU ch©vß wbqš¿Y4| J.D Lewis  I L. Von Misses -Gi 
gZvgZ n‡”Q, AvgjvZvwš¿K wm×v‡š— RbM‡Yi AskMÖnY wbwðZ Kivi gva¨‡g Avgjv‡`i AvPiY‡K Rb¯̂v‡_©i mv‡_ 

msMwZc~Y© Kiv m¤¢e5| Henry J. Abraham –Gi g‡Z Òb¨vqcvjBÓ6 n‡”Q cÖkvmwbK †¯^”QvPvwiZv I `vwqZ¡nxbZv 

cÖwZ‡iva Kivi Dchy³ gva¨g7| Dwight Waldo, John M. Pfiffner I Robert Presthus – Gi hyw&³ n‡”Q, 

AvgjvZvwš¿K we‡K› ª̀xKiYB Rb¯^v_© Kvh©Ki Kivi Dcvq8| Gordon Tullock I Harold Wilensky 

AvgjvZvwš¿K Z_¨vejx cÖPv‡ii gva¨‡g GUv‡K Rb¯^v‡_©i mv‡_ msMwZc~Y© K‡i †Zvjv m¤¢e e‡j g‡b K‡ib9| K. C. 
Davis g‡b K‡ib †h, cÖkvmwbK wm×v‡š—i wePvi wefvMxq ch©v‡jvPbv cÖkvm‡bi Rb¯̂v_© we‡ivax cÖeYZv‡K cÖwZnZ 
Ki‡e10|  
 
         wKš—y GmKj e³‡e¨i GKwU cÖavb ỳe©jZv n‡”Q, e³vMY †jvK-cÖkvmb‡K GKwU g~j¨ wbi‡c¶ cÖwµqv wn‡m‡e 
wPš—v K‡i‡Qb hvi KvR n‡”Q g~jZ: miKvix  bxwZi ev —̄evqb| Zv‡`i civgk©̧ ‡jv A‡bKUv cÖkvmb cÖwµqvq fyj 
ms‡kva‡bi †KŠkj gvÎ| G‡Z †h ¸i“Z¡c~Y© welqwU D‡cw¶Z n‡q‡Q †mwU n‡”Q, bxwZ cÖYqb ev ivR‰bwZK wm×vš— 
MÖn‡Yi mv‡_I †h †jvK-cÖkvmb A½vw½fv‡e RwoZ, Ges Gme wm×vš—‡K Rb¯̂v‡_© wb‡ew`Z Kivi †Kvb ‰bwZK ev 
`vk©wbK c_ wb‡ ©̀wkKv Dc‡ivwj−wLZ cwÛZ‡`i e³‡e¨ Abycw¯’Z 11| Dciš—y Dc‡iv³ wbqš¿Y e¨e ’̄vq gš¿x cwil‡`i 
mgwóMZ Revew`wni Avov‡j (Collective Accountability) Ges miKvix Avgjv‡`i ivR‰bwZK wbi‡c¶Zv I 
†ebvgx _vKvi (Anonymity) QÙvei‡Y, †jvK-cÖkvmKMY RbM‡Yi wbKU mivmwi Revew`wn Kiv †_‡K wbivc` 

~̀i‡Z¡ Ae¯’vb K‡ib| Ab¨fv‡e ej‡Z ‡M‡j, evwn¨K ev cÖvwZôvwbK wbqš¿Y e¨e ’̄vq cÖZ¨¶fv‡e ev mivmwi 
Avgjv‡`i `vq-`vwqZ¡ wbwðZ Kiv m¤¢eci nq bv| ZvB †Kvb †Kvb †jvK-cÖkvmbwe &̀ cÖkvmK‡`i g‡a¨ e¨w³MZ 
`vwqZ¡‡eva I Revew`wni e¨vcv‡i BwZevPK gvbwmKZv m„wó  ev ˆbwZKZv‡ev‡ai Dci ¸i“Z¡ Av‡ivc K‡i‡Qb|  
         

         Herbert A. Simon Pwj−‡ki `k‡K cÖKvwkZ Zvui weL¨vZ Administrative Behavior   eB‡Z †`wL‡q‡Qb  
†h, †jvK-cÖkvmb n‡”Q g~jZ GKwU wm×vš— MÖnY cÖwµqv12| c`‡mvcv‡bi wfwË‡Z msMwVZ miKvix Avgjviv GLv‡b 
mve©¶wYKfv‡e wm×vš— MÖnY K‡i _v‡Kb| D`vniY¯^iƒc, MÖvgvÂ‡j wk¶vi my‡hvM m¤cÖmvwiZ Kivi j‡¶¨ cÖwZ ermi 
100 wU ¯‹zj cÖwZôvi e¨vcv‡i hw` GKwU miKvix  bxwZ cÖYxZ nq, Zvn‡j †mB bxwZ‡K Kvh©Ki Kivi cÖwµqvq ¯‹zj 
cÖwZôvi Rb¨ ¯’vb wba©viY, ¯‹zj N‡ii bK&kv cÖYqb, wVKv`vi wbe©vPb Ges wk¶K I Kg©Pvix wb‡qvM  BZ¨vw` eû 
ai‡Yi wm×vš— MÖnY Kivi `vwqZ¡ c‡o gš¿Yvjq, wk¶v wefvM I ’̄vbxq cÖkvm‡bi Kg©KZv©‡`i Dci| Simon GB 
AwfgZI e¨³ K‡i‡Qb †h, Gfv‡e wm×vš— MÖn‡Yi mgq †jvK-cÖkvm‡bi mbvZbx g~j¨‡eva A_v©r Ò`¶ZvÕ I 

Òe¨qms‡KvPbÓ QvovI mvgvwRK I gb —̄vwË¡K cwi‡e‡ki ØvivI Kg©KZv©MY we‡klfv‡e cªfvweZ nb13| Simon Gi 

c~‡e© Harold Laswell Ges Chester I. Bernard I Abyiƒc AwfgZ e¨³ K‡i‡Qb14| 

 
        wm×vš— MÖnYKvixMY wm×vš— MÖn‡Yi mgq mvaviYZ: Zv‡`i e¨w³MZ (ev †MvôxMZ) Av‡eM I †hŠw³KZv Øviv 
cÖfvweZ nb| GRvZxq AwfgZ GK_vB cÖgvY K‡i †h, cÖkvmKMY A‡bK mgq weZwK©Z miKvix bxwZ cÖYqb ALev 
Rb¯̂v_© we‡ivax ev ‰bwZKZv weewR©Z wm×vš—I MÖnY Ki‡Z cv‡ib| ZvB cÖvwZôvwbK Revew`wnZvi mv‡_ mv‡_, 
cÖkvmK‡`i `vwqZ¡m‡PZbZv I ˆbwZKv‡ev‡ai welqwU g~L¨ n‡q `vuovq| cÂv‡ki `k‡K RvwZmsN KZ…©K cÖKvwkZ 

Standards and Techniques of Public Administration  bvgK MÖ‡š’I D‡j−L Kiv n‡q‡Q †h, GKUv †`‡ki 
miKvix I cªkvm‡bi ¸YMZ gvb A‡bKvs‡k wbf©i K‡i †jvK-cÖkvmK‡`i ÒmZZv Ó I Òb¨vqcivqYZvi Ó Dci15| 
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cÖkvmwbK ¯^we‡ePbv (Administrative Discretion) 
         AvaywbK mgv‡R ’̄vbxq cÖ‡qvRb I mgm¨vi RwUjZv BZ¨vw` Kvi‡Y gvV ch©v‡qi cÖkvmK‡`i Dci A‡bK 
RwUj wel‡q wm×vš— cÖ`v‡bi ¶gZv b¨ —̄ _v‡K| Avevi †Kvb †Kvb e¨vcv‡i  Zv cÖ‡qv†Mi Rb¨ AvB‡bi †Kvb my®úó 
w`K wb‡`©kbv _v‡K bv| Gme e¨vcv‡i cÖkvmK‡`i‡K wb‡R‡`i we‡eK I wePvi we‡ePbvi Dci wbf©i K‡i wm×vš— 
MÖnY Ki‡Z nq| GRvZxq wm×vš—‡K cÖkvmK‡`i ¯̂we‡ePbv (Discretion) ejv nq| Michael J. Hill-Gi 
g‡Z, Ò¯^we‡ePbvcÖm~Z wm×vš— †`evi cwiw¯’wZ ZLbB m„wó nq, hLb cÖkvmwbK Kg©KZ©vMY c~e© wbav©wiZ w`K 
wb‡ ©̀kbv QvovB †Kvb wel‡q wm×vš— cÖ̀ v‡bi cÖ‡qvRb †eva K‡ib A_ev Zviv G e¨vcv‡i AbygwZ cÖvß nbÓ16|  
welqUv‡K mnR Kivi Rb¨ wb‡gœ bK&kvi AvKv‡i evsjv‡`‡ki K‡qKwU D`vniY ms‡hvwRZ Kiv n‡jv|  
 
        (bK&kv-1) ÒwewUwUweÓ KZ…©c¶ gvÎ cuvPwU †Uwj‡dvb †mU ms‡hvM cÖ̀ v‡bi Rb¨ hw` 50 wU Av‡e`b cÎ MÖnY 
K‡i _v‡Kb Ges mKj Av‡e`bKvixB hw` †Uwj‡dvb cvevi Rb¨ cÖ‡qvRbxq kZ© c~iY K‡i _v‡Kb, Zvn‡j 50 
R‡bi g‡a¨ †Kvb cuvPRb‡K †Uwj‡dvb ms‡hvM cÖ`vb Kiv n‡e Zv Ò wewUwUweÓ KZ…©c‡¶i ¯̂we‡ePbvi e¨vcvi| 

(bK&kv-2) evsjv‡`‡ki †dŠR`vix Kvh©wewai (Criminal Procedure Code) AvIZvq cywjk I g¨vwR‡÷ª‡Ui 
Dci †ek wKQy e¨vcv‡i ¯̂we‡ePbvcÖm~Z wm×vš— MÖn‡Yi ¶gZv b¨ —̄ Kiv n‡q‡Q| D`vniY¯̂iƒc, D³ Kvh©wewai 54 bs 
avivq ewY©Z ¶gZve‡j, cywjk ivóª ev mgv‡Ri Rb¨ ¶wZKi m‡›`‡n †h-†Kvb bvMwiK‡K ‡MÖdZvi K‡i Rvwgb 
QvovB 24 N›Uv ch©š—  AvUK ivL‡Z cv‡i| (bK&kv-3) L Gi wei“‡× K Gi Awf‡hv‡Mi †cÖw¶‡Z †dŠR`vix Kvh©wewai 
AvIZvq A‡bK mgq g¨vwR‡÷ªU L -Gi wei“‡× mgb Rvwi (wbw ©̀ó mg‡qi g‡a¨ weev`x‡K ¯̂kix‡i Av`vj‡Z nvwRi 
n‡q KviY `kv©I †bvwU‡ki Reve cÖ̀ v‡bi wb‡ ©̀k) Ki‡Z cv‡ib A_ev mivmwi L -Gi wei“‡× †MÖdZvwi c‡ivqvbv 
Rvwi Ki‡Z cv‡ib| GUv g¨vwR‡÷ª‡Ui m¤ú©yY ¯^we‡ePbv17| (bK&kv-4) A‡bK mgq †`Lv hvq, gvgjvi aviv e‡j 
Rvwgb‡hvM¨ †Kvb gvgjvq a„Z Avmvgxi c‡¶ Rvwg‡bi Av‡e`b bvKP n‡q hvq, Avevi gvgjvi aviv e‡j Rvwg‡bi 
†hvM¨ bq Ggb AvmvgxI Rvwgb †c‡q †h‡Z cv‡i|  
 
         bK&kvq ewY©Z Dc‡ii D`vniY¸‡jv cªgvY K‡i †h, cÖkvmK‡`i wbR¯̂ we‡ePbv cÖkvmb Kg©‡K eûjvs‡k 

cÖfvweZ K‡i|  Peter M. Blau, R.G. Francis Ges R.C.Stone Zv‡`i cwiPvwjZ mgx¶vq †`wL‡q‡Qb †h, 
wmwfj mv‡f©›UmMY cÖkvmb K‡g© ¯̂we‡ePbv cÖ‡qv‡Mi †¶‡Î A‡bK mgq `yÕwU ci¯úi we‡ivax †PZbvi msNv‡Z c‡ob| 
G¸‡jvi GKwU n‡”Q, RvZxq ¯̂v_© ev RbM‡Yi †mev Kg©‡K DbœZ Kiv Ges AciwU n‡”Q, cÖkvmK‡`i e¨w³MZ ev 
†MvôxMZ ¯̂v_©wmw×18| 
 

cÖkvm‡b ‰bwZKZv (Ethies in Administration )  
        GUv cÖZ¨vwkZ †h, Dc‡ii D`vniYMywj‡Z cywjk, g¨vwR‡÷ªU A_ev wewUwUweÕi Kg©KZv©MY Zvu‡`i ¯̂we‡ePbv 
cÖ̀ v‡bi ¶gZv e¨w³MZ ¯̂v‡_© bq eis Rb¯̂v‡_©B cÖ‡qvM Ki‡eb| Gi A_© n‡”Q, RbM‡Yi g½‡ji Rb¨ cÖkvmKMY 
†hUv fvj ev  DwPZ e‡j g‡b Ki‡eb, †mUvB Ki‡eb Ges †hUv g›` ev AbywPZ, †mUv e¨w³MZ ev †MvôxMZ ¯^v‡_©i 
AbyK~‡j n‡jI cwinvi Ki‡eb| GLv‡bB ˆbwZKZvi cÖkœwU RwoZ| cÖkvm‡b ¯^we‡ePbvcÖm~Z wm×vš—  MÖn‡Yi wfwË 
†h‡nZz cÖPwjZ AvBb I wewa-weav‡bi cwie‡Z© eûjvs‡k cÖkvmK‡`i gb ev we‡ePbv, †m‡nZz ˆbwZKZv ev b¨vq-
Ab¨vq †ev‡ai welqwU cÖkvmb cÖwµqvq we‡kl ¸i“Z¡ enb Ki‡Q|  
 
         AvaywbK evsjvq e¨eüZ Ô‰bwZKÕ kãwU ms¯‹…Z †_‡K D™¢~Z| Gi mwÜ we‡”Q` Ki‡j nq, bxwZ+BK A_©vr bxwZ 
m¤^Üxq| bxwZ gv‡b we‡e‡Ki wePvi, fvj-g›` hvPvB| Zvrc‡h©i w`K †_‡K bxwZ gv‡b b¨vq, bxwZkv¯¿ gv‡b b¨vqkv¯¿, 

bxwZevb gv‡b b¨vqevb19| ˆbwZKZvi Bs‡iRx cÖwZkã “Ethics” MÖxK “Ethos” ‡_‡K DrmvwiZ, hvi A_© n‡”Q 

fvj I g›`, DwPZ I AbywPZ m¤úwK©Z aviYv ev `vk©wbK Av`k©20| John Uhr-Gi g‡Z, Ôb¨vqwePviBÕ (Justice) 
n‡”Q ˆbwZKZvi ü`q21| Justice-Gi MÖxK cÖwZkã Dikeia A_© cÖPwjZ cÖ_v, AvBb I ï×wePv†i mwVK Ges 
b¨vq22| GKRb b¨vqevb e¨w³ n‡”Qb wZwb hvi AvPi‡Y mKj ˆbwZK ¸Yvejxi cÖwZdjb N‡U| b¨vqevb k‡ãi 
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j¨vwUb aviYv n‡PQ Virtue A_©vr ˆbwZK I PvwiwÎK „̀pZvm¤úbœ cyY¨evb e¨w³23| AZGe, Ethics  ev ˆbwZKZv 
mgvR I msMV‡b gvby‡li AvPi‡Y fvj I g‡›`i GKUv wbw`©ó gvb wbav©iY K‡i|  
 
        mv¤úªwZKKv‡j RvwZi mvgvwRK I A_©‰bwZK Kg©Kv‡Û miKvix K‡g©i cwiwa m¤cÖmvwiZ nevi mv‡_ mv‡_, 
†jvK-cÖkvmK‡`i‡K AvqKi I ïéKimn wewfbœ Ki Av`vq, wkí wbqš¿Y, miKvix  Pzw³ m¤úv`b, e¨emv‡qi 
cviwgU I jvB‡mÝ e›UYmn Acivci A_©‰bwZK †jb-‡`b m¤úwK©Z bxwZ cÖYqb I ev —̄evq‡b µgea©gvbnv‡i 
wb‡qvwRZ Kiv n‡”Q| †mRb¨ Gme A_©‰bwZK ‡jb-‡`‡bi e¨vcv‡i ¯̂RbcÖxwZ I e¨w³MZ ¯̂v_© Av`v‡qi g‡bvfve 
cwinvi K‡i, m¤ú~©Y mZZv I b¨v‡qi mv‡_ `vwqZ¡ cvjb, mykvmb I Dbœq‡bi Acwinvh© c~e©kZ©| Aciw`‡K, 
cÖkvmK‡`i wei“‡× †h mKj mvaviY Awf‡hvM DÌvwcZ nq †m¸wji g‡a¨ i‡q‡Q--¯^RbcÖxwZ, AvbyôvwbKZvi 
evovevwo I Ah_v bvMwiK‡`i nqivwb, wm×vš— MÖnY‡K wejw¤^ZKiY I A‰eafv‡e A_© (Nyl) Av`vq, e¨w³MZ ¯̂v‡_© 
miKvix c`gh©v`vi Ace¨envi, Awd‡mi †iKW© cwieZ©b I Znwej Zmiƒc BZ¨vw`24| g‡°j‡`i c¶ †_‡K `ª“Z 
cÖkvmwbK wm×vš— jvf, Ki dvuwK I A‰ea myweav Av`v‡qi j‡¶¨ Avgjv‡`i‡K Nyl cÖ̀ v‡bi cÖeYZvI cÖkvmwbK 

ỳb©xwZi Rb¨ eûjvs‡k `vqx| †bv‡ej cyi¯‹vi weRqx A_©bxwZwe` Gunner Myrdal-Gi g‡Z, cwievi I 
†Mvôx¯^v‡_©i cÖwZ AvbyMZ¨kxj mbvZbx mgv‡R miKvi I cÖkvm‡bi D”PZi c‡` ¶gZvmxb e¨w³‡`i KvQ †_‡K 
A‰ea myweav Av`v‡qi j‡¶¨ ÒNylÓ †`Iqv nq ÒDcnv‡iiÓ AvKv‡i25| Gme mgv‡R ÒNylÓ `yb©xwZ e‡j wbw›`Z n‡jI 
Dcnvi cÖ̀ vb I MÖnY n‡”Q cvi¯úwiK m¤cÖxwZ I †mŠRb¨‡ev‡ai cwiPvqK| ZvB cÖkvmK‡`i g‡a¨ Awd‡mi ¶gZv I 
c`gh©v`v e¨w³MZ ¯^v‡_© e¨env‡ii cÖeYZv †ivaK‡í, evsjv‡`kmn c„w_exi wewfbœ †`‡k miKvix Kg©KZ©v‡`i Rb¨ 
¶gZvq _vKvKvjxb mg‡q RbM‡Yi KvQ †_‡K Dcnvi MÖnY wbwl× Kiv n‡q‡Q26| G e¨vcv‡i †jvK-cÖkvmK‡`i Rb¨ 
mZK©Kvix GKwU NUbv n‡”Q, mßg kZvãx‡Z gw`bv iv‡óªi cÖavb wnmv‡e nqiZ gynv¤§` (mt) GKevi eby Rviqvb 
†Mv‡Îi Ave`yj−vn& web jvBZvB‡K RbM‡Yi KvQ †_‡K RvKv‡Zi A_© Av`v‡qi Rb¨ Avgxj wb‡qvM K‡iwQ‡jb| 
Av`vqK…Z RvKvZ mvgMÖx imyj (mt) Gi `iev‡i Rgv †`qvi mgq Ave`yj −vn †m¸wj‡K `yÕfv‡M fvM K‡i ej‡jb t 
ÒBqv imyjyj −vn (mt) ! Gi GKfvM nj RbM‡Yi KvQ †_‡K Av`vqK…Z RvKvZ, Avi evKx GKfvM †jv‡Kiv Avgv‡K 
Dcnvi wnmv‡e w`‡q‡QÓ| GK_v ï‡b imyj (mt) e‡jwQ‡jb, ÒZzwg miKvix Ki Av`v‡qi Rb¨ `vwqZ¡cÖvß bv n‡q hw` 
evox‡Z e‡m _vK‡Z, Zvn‡j wK ‡jv‡Kiv †Zvgv‡K Gme Dcnvi w`ZÓ? GK_v e‡j bex Kwig (mt) mg —̄ Dcnvi mvgMÖx 
RvKv‡Zi mv‡_ evqZzjgv‡j Rgv Kivi wb‡`©k †`b Ges ciw`b mgv‡ek †W‡K miKvix Kg©KZv©‡`i Rb¨ RbM‡Yi 
KvQ †_‡K Dcnvi MÖnY m¤ú~Y©fv‡e wbwl× †NvlYv K‡ib27| GiB mv‡_ mshy³ n‡q‡Q imyj (mt) Gi GKwU mZK©Kvix 
nv`xQ t ÒKvD‡K †Kvb `vwq‡Z¡ wb‡qvM Kiv n‡j Zv‡K Avgiv †eZb-fvZv †`e| Gi ci †m hw` wKQy MÖnY K‡i 

Zvn‡j †mUv n‡e wek¦vm f‡½i (Breach of trust) KvRÓ28| G e¨vcv‡i mswk−ó Aci nv`xQwU n‡PQ t ÒNyl‡Lvi, 
Nyl`vZv Avi ỳÕ R‡bi g‡a¨ ms‡hvM i¶vKvix mevB mgch©v‡qi ¸bvn&MviÓ (Avn‡j mybvb) |  
 
         1988 mv‡j msKwjZ evsjv‡`k miKvix Kg© Kwgk‡bi evwl©K wi‡cvU© Abyhvqx, 1987 mv‡j RwicK…Z 1g I 
2q †kªYxi miKvix Kg©Pvix‡`i g‡a¨ kZKiv 57 R‡bi wei“‡× `yb©x©wZ Ges kZKiv 26 R‡bi wei“‡× A_© 
AvZ¥mv‡Zi Awf‡hvM i‡q‡Q29| wi‡cv‡U© AviI †`Lv hvq †h, miKvix Kg©KvZv©‡`i g‡a¨ ỳb©xwZi cÖeYZv µgktB 
e„w× cv‡”Q| 1985 mv‡j gvÎ kZKiv 29 fvM miKvix Kg©KZ©v ỳbx©wZ I A_© AvZ¥mv‡Zi Awf‡hv‡M Awfhy³ 
n‡qwQ‡jb| 1987 mv‡j GB msL¨v †e‡o kZKiv 73 fv‡M DbœxZ n‡q‡Q| †Kb Giƒc nq? BD, Gm, GB‡Wi A_©vbyKz‡j¨ 
Ges ms ’̄vcb gš¿Yvj‡qi D‡`¨v‡M cwiPvwjZ GK ÒRb cÖkvmb `¶Zv RwicÓ wi‡cv‡U©, ˆbwZKZvi bxPz gvb‡KB 
evsjv‡`‡k †jvK-cÖkvm‡bi Ae¨e ’̄v  I A`¶Zvi Rb¨ `vqx Kiv n‡q‡Q30| 
 
       AZGe, AvaywbK mgv‡R †jvK-cÖkvm‡bi Kg© cwiwai m¤cÖmviY, mvgvwRK I A_©‰bwZK †¶‡Î AvgjvZvwš¿K 
wbqš¿Y Ges wewfbœ wel‡q cÖkvmK‡`i ¯̂we‡ePbv cÖ‡qv‡Mi ¶gZv e„w&×i mv‡_ mv‡_, cÖkvmK‡`i g‡a¨ ˆbwZKv‡eva 

RvMÖZ Kivi cÖ‡qvRb †`Lv w`‡q‡Q Lye †ekx| O.P. Dwivedi-Gi g‡Z, †jvK-cÖkvm‡b ˆbwZKZvi mgm¨v ZLbB 
m„wó nq hLb miKvix Kg©Pvixiv e¨w³MZfv‡e Zv‡`i c`gh©v`v I ¶gZv‡K Ggbfv‡e e¨envi K‡ib ev K‡ib e‡j 
g‡b nq, hv mvaviY ¯^v_© ev RbM‡Yi Kj¨v‡Yi cwie‡Z© e¨w³MZ ¯^v_© Av`v‡qi j‡¶¨ cwiPvwjZ nq ; A_ev hv 
miKv‡ii cÖwZ RbM‡Yi Av ’̄v I wek¦v‡mi cwicš’x31| Kernaghan-Gi g‡Z, miKvix Kg©KZ©v‡`i AvPi‡Y D”P 
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gv‡bi ˆbwZKZvi cÖwZdjbB n‡”Q miKv‡ii cÖwZ RbM‡Yi Av¯’v I wek¦vm eRvq ivLvi wfwË 32| ZvB miKvix 
AvgjvMY hv‡Z Zv‡`i Kg© I AvPi‡Y KvswLZ mZZv I ˆbwZKZvi gvb eRvq iv‡Lb, GRb¨ B`vwbs †jvK-cÖkvmb 
wk¶v I cÖwk¶‡Y Ò‰bwZKZvÕ GKwU ¸i“Z¡c~Y© cvV¨m~Px wnmv‡e ¯̂xK…wZ jvf K‡i‡Q| eªv‡mjm-Gi ÔAvš—R©vwZK 

cÖkvmb weÁvb BÝwUwUDUÕ c„w_exi wewfbœ †`‡ki wmwfj mv‡f©›Um‡`i Abymi‡Yi Rb¨ Public Service Ethics 
bv‡g GKwU c~Y©vsM cȳ —KI cÖKvk K‡i‡Q (cwiwkó-K) 33|  mv¤cÖwZKKv‡j evsjv‡`‡ki e‡iY¨ wk¶vwe`, `vk©wbK I 
wPš—vwe`MYI GK †mwgbv‡i wgwjZ n‡q †`‡k `ybx©wZ wbqš¿‡Y D”P wk¶v cÖwZôvwb¸wji g~j cvV¨µ‡g ˆbwZKZv 
†Kvm© Aš—f~©³ Kivi Dci ¸i“Z¡ Av‡ivc K‡i‡Qb 34| 
 
 
 
 
 
 
 
  

ˆbwZKZv I ag© (Ethics and Religion)
        ‡jvK-cªkvmK‡`i AvPi‡Y ˆbwZKZv A
PvwjKvkw³ wK n‡e ? ˆbwZK g~j¨‡ev‡ai †K
GgbwK, GKB RvwZi g‡a¨I wfbœ wfbœ `j e

’̄vwq‡Z¡i Rb¨ GKRb cyuwRev`xi „̀wó‡Z 
Avgjv‡`i wKiƒc AvPiY nIqv DwPZ Ge¨vc
cQ‡›`i Dci wbf©ikxj|  
 
       myZivs hLbB Avgiv ¯̂xKvi Kwi †h, D
¯̂v_© wbf©i Ges mvgvwRK cÖ_v I cwi‡ekRvZ
Rb¨ wbf©ikxj w`kvix n‡Z cv‡i bv| AZGe
AR©‡bi me©Rbxb wfwË n‡”Q, AwZgvbexq ˆ
 
        wewfbœ a‡g©i we‡kl we‡kl gZev` hvB
gvby‡li g‡a¨ GB AvZ¥cÖZ¨q m„wó Kiv †h, G
A_v©r GKwU Hkx AwfcÖv‡qi dj| wØZxqZ,
ïaygvÎ GB Dcjwä  Ges cÖZ¨‡qi Dci wfw
n‡q‡Q36| 
 
       Gai‡bi GKwU wek¦vm bv _vK‡j, ˆbwZK
n‡q DV‡e| cwiYwZ‡Z, DwPZ Ges AbywP
mvgvwRK cÖ‡qvRbvbymv‡i GB kã ỳÕ‡Uv h‡_
cwieZ©bkxj mvgvwRK cwi‡e‡ki Aaxb| Kv
 
       wKš—y ag© e¨w³MZ I mgvR Rxe‡bi cÖfv
AvPi‡Yi mvgÄm¨ weav‡bi Rb¨ Drmvn m„wó
†¶‡Î ¯̂RbcÖxwZ ev cvi¯úwiK we‡Ø‡li c
myweavRbK e¨vL¨v †ivaK‡í, gvbeRvwZi
cÖwYavb‡hvM¨ t 
 

†jvK-cÖkvm‡b ˆbwZKZv
  
_©vr fvj I g›` Ges  DwPZ I AbywP‡Zi cv_©K¨ wbiƒc‡Yi gvcKvwV ev 
vb AvZ¥wbi‡c¶ gvb`Û bv _vK‡j, G e¨vcv‡i wewfbœ gvbe‡Mvôxi g‡a¨ 
v e¨w³i Kv‡Q wfbœ wfbœ aviYvi m„wó n‡Z cv‡i| D`vniY¯̂iƒc,mf¨Zvi 
hv DwPZ, GKRb mgvRZš¿xi `„wó‡Z Zv AbywPZ| RbM‡Yi mv‡_ 
v‡iI Df‡qi e³e¨ ci¯úi we‡ivax Ges gvby†li wbqZ cwieZ©bkxj 

wPZ I AbywPZ Ges fvj I g›` m¤ú‡K© gvby‡li aviYv e¨w³ ev †kªYx 
 cwieZ©bkxj aviYv gvÎ, ZLbB G¸wj Avi Avgv‡`i K‡g© e¨env‡ii 

, gvbweK AvPi‡Yi †¶‡Î fvj I g‡›`i e¨vcv‡i gvby‡li g‡a¨ HK¨gZ 
bwZK weavb hv ïaygvÎ Òag© Ó †_‡KB cvIqv m¤¢e35| 

 †nvK bv †Kb, cÖwZwU ag©xq AwfÁZvi Aš—iZg mZ¨ n‡”Q cÖÖ_gZ, 
B c„w_exi mg —̄ Aw¯—Z¡ I NUbv GKwU mÁvb, m„Rbkxj I me©e¨vcx kw³ 
 GB Abyf~wZ †h, †mB AwfcÖv‡qi mv‡_ gvby‡li AvwZ¥K m¤ú©K i‡q‡Q| 
Ë K‡iB gvbyl‡K fvj Ges g‡›`i g‡a¨ cv_©K¨ wbiƒc‡bi ¶gZv †`qv 

Zv m¤ú‡K© gvby‡li mKj aviYvB Awbevh©iƒ‡c †avuqv‡U I my‡hvM-wbf©i 
Z cÖZ¨qwU Av‡cw¶K e¨vcvi n‡q `vuov‡e Ges gvby‡li e¨w³MZ I 
”Q e¨vL¨vi welq n‡q DV‡e| Gw`‡K gvby‡li cÖ‡qvRb¸wj Avevi µg 
‡RB GB cÖwµqvq ˆbwZKZvi †Kvb  gvb`Û wbav©iY m¤¢e n‡Z cv‡i bv|  

e †_‡K m¤ú~Y© gy³ ˆbwZK g~j¨‡ev‡ai GKUv iƒ‡ci ms‡M gvby‡li wPš—v I 
 K‡i| D`vniY¯̂iƒc, ‡jvK-cÖkvmK‡`i ¯^we‡ePbvcÖm~Z wm×vš— MÖn‡Yi 
Öfvegy³ _vKv Ges Kvgbv ev e¨w³MZ ¯̂v‡_©i ekeZx© n‡q AvB‡bi 
 Rxeb`k©b cweÎ †KviAv‡bi wb‡b¥v³ wb‡ ©̀kvejx we‡klfv‡e 
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    Ò †n wek¦vmxMY ! †Zvgiv b¨vqwePv‡i „̀p cÖwZwôZ _vK‡e| †Zvgiv mv¶¨ †`‡e Avj −vn&i D‡Ï‡k¨, hw`I Zv †Zvgv‡`i 
wb‡R‡`i A_ev wcZv-gvZv Ges AvZ¥xq¯̂R‡bi wei“‡× nq| †m weËevb †nvK A_ev weËnxb, Avj−vn& Df‡qi 
†hvM¨Zvi AwffveK| myZvivs †Zvgiv b¨vqwePvi Kivi e¨vcv‡i Kvgbvi AbyMvgx n‡qv bv| hw` †Zvgiv (A‡b¨i cÖwZ 
we‡Øl cÖm~Z) †cPvu‡bv K_v ej, A_ev (¯̂RbcÖxwZi Kvi‡Y) cvk KvwU‡q hvI, Z‡e ‡R‡b ivL †h, †Zvgiv hv Ki 
Avj−vn& Zvi Lei iv‡LbÓ (myiv wbmv t 135) ; 
 
     Ò †n wek¦vwmMY ! Avj−vn&i D‡Ï‡k¨ b¨vq /mZ¨ mv¶¨ `v‡b †Zvgiv AwePj _vK‡e| †Kvb (e¨w³ ev  m¤cÖ̀ v‡qi) cÖwZ 
we‡Øl †Zvgvw`M‡K †hb KLbI mywePvi Kivi e¨vcv‡i cÖ‡ivwPZ bv K‡i| mywePvi Ki‡e| GUv AvZ¥msh‡gi 
wbKUZi Ges Avj−vn&‡K fq Ki‡e| †Zvgiv hv Ki Avj−vn& Zvi Lei iv‡LbÓ (myiv gvwq`v t 8) ; 
 
    Ò(†Zvgiv) b¨vqmsMZfv‡e cwigvc Ki‡e| ‡jvK‡`i‡K Zv‡`i cÖvc¨ e¯‘ Kg w`‡e bv Ges c„w_ex‡Z wech©q NUv‡e 
bvÓ (myiv û` t 85) ; Ges  
 
    Ò‡n `vD`! Avwg †Zvgv‡K c„w_ex‡Z cÖwZwbwa K‡iwQ | AZGe, Zywg †jvK‡`i g‡a¨ mywePvi Ki Ges †Lqvj-Lykxi 
AbymiY K‡iv bv, Ki‡j Zv †Zvgv‡K Avj−vn&i c_ †_‡K weP~̈ Z Ki‡eÓ(myiv mv`,38 t 26)| 
 
        Dc‡iv³ wb‡`©kvejx‡Z mgv‡R b¨vqwePvi cÖwZôvi ¯̂v‡_© kvmK I cÖkvmK‡`i ˆbe¨©w³K g~j¨‡ev‡ai Dci ¸i“Z¡ 
Av‡ivc Kiv n‡q‡Q hv wesk kZvãxi gvSvgvwS‡Z G‡m I‡qevixqvb AvgjvZ‡š¿i cÖavb ˆewkó¨ wnmv‡e ¯̂xK…wZ jvf 
K‡i‡Q|  GmKj bxwZgvjv miKvi I cÖkvmb e¨e ’̄vq gvbeZvi HwnZ¨ wnmv‡e cwiMwYZ n‡q Avm‡Q| cweÎ 
†KviAvb †h GKwU we‡kl †Mvôx ev m¤cÖ`v‡qi DËivwaKvi bq, eis RvwZ-ag©, ’̄vb-Kvj wbwe©‡k‡l GUv mgMÖ wek¦ 
gvbeZvi c_ wb‡ ©̀wkKv, Dc‡iv³ AvqvZmg~n ZviB mv¶¨ enb Ki‡Q| hviv wfbœ a‡g© wek¦vmx A_ev mskqev`x ev 
Z_vKw_Z D`vi  wPš—vi AwaKvix, Zv‡`iI Ge¨vcv‡i †Kvb wØgZ _vKvi K_v bq| cÖkvmK‡`i AvPi‡Y ˆbwZKZvi 
gvb DbœZ Kivi j‡¶¨ GRvZxq agx©q Abykvmb †jvK-cÖkvmb wk¶v I cÖwk¶Y m~Px‡Z Aš—fy©w³i d‡j hw` Zv‡`i 
AvPi‡Y mZZv I b¨vqcivqYZv e„w× cvq, Zvn‡j †mUv n‡e Rb¯̂v_© ev RvZxq ¯^v‡_©i Rb¨ g½MjKi| D‡j−L¨ †h, 
†KviAv‡bi Dc‡iv³ wb‡`©kvejxi mdj ev¯—evqb N‡UwQj imyj (mt) I †LvjdvÕ‡q ivÕ†k`x‡bi kvmbvg‡j mßg 
kZvãxi g`xbv iv‡óª †hLv‡b gymjgvb QvovI wLª÷vb, Bû`x I †cŠËwjK‡`i wQj kvwš—c~Y© mnve¯’vb Ges mK‡ji 
Rb¨ mgvb bvMwiK AwaKv‡ii ¯̂xK…wZ|  
 
       ag© cÖkvmK‡`i g‡a¨ GB Abyf~wZi m„wó K‡i †h, Zv‡`i Dci Awc©Z `vwqZ¡ I ¶gZv n‡”Q mve©‡fŠg Avj−vn&i 
cÖwZwbwa wnmv‡e cweÎ AvgvbZ| h_vh_fv‡e A_©vr mZZv I wbôvi mv‡_ Ges gvbe Kj¨vYv‡_© GB `vwqZ¡ cvjb ïay 
msMV‡bi ¯̂v‡_©B cÖ‡qvRbxq bq, GUv ag©xq KZ©e¨I e‡U| GRb¨ Zv‡`i‡K cÖvwZôvwbK eva¨evaKZv QvovI ‡kl 
wePv‡ii w`b cÖfy Avj −vn&i Kv‡Q Revew`wn Ki‡Z n‡e| GRvZxq Abyf~wZ I †PZbv cÖkvmwbK †¯^”QvPvwiZv I ỳbx©wZ 
cÖeYZvi wei“‡× cÖkvmK‡`i g‡a¨ gvbwmK cÖwZeÜKZv wnmv‡e KvR Ki‡e| GRb¨ mv¤cÖwZKKv‡j †jvK-cÖkvmb 

wk¶v I cÖwk¶‡Y ag©xq g~j¨‡ev‡ai DciI we‡klfv‡e ¸i“Z¡ Av‡ivc Kiv n‡”Q37| Ferrel Heady Zvi Zzjbvg~jK 

†jvK-cÖkvmb mgx¶vq wmwfj mvwf©m cÖwk¶‡Y agx©q wk¶vi KwZcq BwZevPK djvdj Zz‡j a‡i‡Q|  Heady -Gi 
g‡Z, myBRvij¨v‡Ûi Avgjviv wLª÷vb a‡g©i wk¶v (we‡klZt cÖ‡U÷¨v›U `k©b) Øviv cÖfvweZ e‡j, mZZv I 
KZ©e¨wbôvi cÖwZ AwaKZi m‡PZb|38| Aciw`‡K, PvBwbR miKvix Kg©KZ©viv Kbdzwmqvm `k©b Øviv cÖfvweZ 

n‡q RbM‡Yi mv‡_ wg_w¯Œqvq m`vPi‡Yi e¨vcv‡i Ab¨vb¨‡`i Zzjbvq AwaKZi g‡bv‡hvMx39| Heady-Gi Dc‡iv³ 

mgx¶vq Dwight Waldo Ges Carl J. Friedrick-Gi e³e¨B mgw_©Z n‡q‡Q †h, KwZcq mvaviY ˆewk‡ó¨i 
e¨vcv‡i mvgÄm¨Zv m‡Ë¡I we‡kl ms¯‹…wZ‡Z AvgjvZ‡š¿i AvPiY D³ mvs¯‹…wZK cwi‡e‡ki wek¦vm I g~j¨‡ev‡ai Øviv 
cÖfvweZ nq40| G‡`i GKwU‡Z cwieZ©b mvwaZ n‡j AciwU‡ZI cwieZ©b NU‡Z eva¨41| 
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   Dcmsnvi  
       AvaywbK mgv‡R †jvK-cÖkvm‡bi cÖavb j¶¨ n‡”Q Rb¯̂v_© msi¶Y ev RbM‡Yi Kj¨vY mvab| mv¤cÖwZKKv‡j 
mvgvwRK I A_©‰bwZK †¶‡Î µgea©gvb nv‡i †jvK-cÖkvm‡bi `vwqZ¡ I ¶gZv e„w×i mv‡_ mv‡_, †jvK-cªkvmb 
hv‡Z Rb¯^v‡_© cwiPvwjZ nq †mRb¨ wewfbœ cwÛZeM© †jvK-cÖkvm‡bi  wbqš¿Y ev cÖvwZôvwbK Revew`wni Dci 
¸i“Z¡ Av‡ivc K‡i‡Qb| wKš—y msm`xq c×wZ‡Z gš¿x cwil‡`i mgwóMZ `vq-`vwq‡Z¡i Avov‡j Ges miKvix 
AvgjvZ‡š¿i ivR‰bwZK wbi‡c¶Zv I †ebvgxi QÙvei‡Y, †jvK-cÖkvmKMY RbM‡Yi wbKU mivmwi Revew`wn 
Kiv †_‡K wbivc` ~̀i‡Z¡  Ae¯’vb K‡ib| ZvB Kv‡iv Kv‡iv g‡Z, †jvK-cÖkvm‡b Revew`wn wbwðZ Kivi 
cÖvwZôvwbK c×wZ ch©vß bq|  
 
       Dciš—y , †jvK-cÖkvmb ïay GKwU g~j¨ wbi‡c¶ ‰eÁvwbK cÖwµqv bq| †jvK-cÖkvmb AvR GKwU mvgvwRK 
cÖwµqv wnmv‡e ¯^xK…Z| miKvix bxwZ ev —̄evq‡bi mv‡_ mv‡_, bxwZ cÖYq‡bI †jvK-cÖkvmKMY D‡j−L‡hvM¨ f~wgKv 
cvjb K‡i _v‡Kb| GQvovI i‡q‡Q eûwea e¨vcv‡i miKvix Kg©KZ©v‡`i ¯̂we‡ePbvcÖm~Z wm×vš— cÖ̀ v‡bi ¶gZv| ZvB 
†Kvb †Kvb †jvK-cÖkvmbwe &̀ cÖkvmK‡`i g‡a¨ e¨w³MZ `vwqZ¡‡eva I Revew`wni e¨vcv‡i BwZevPK gvbwmKZv 
m„wó ev ÒˆbwZKZv‡evaÓ RvMÖZ Kivi Dci ¸i“Z¡ Av‡ivc K‡i‡Qb|  
 
        we‡klÁ‡`i g‡Z, miKvix Kg©KZv©MY wm×vš— MÖn‡Yi mgq cÖkvm‡bi mbvZbx g~j¨‡eva A_©vr Ò`¶ZvÓ I 
Òe¨qms‡KvPbÕ QvovI gb —̄vwË¡K I mvgvwRK cwi‡e‡ki Øviv we‡klfv‡e cÖfvweZ nb| †Kvb †Kvb M‡elK AwfgZ 
e¨³ K‡i‡Qb †h, miKvix AvgjvMY Zv‡`i cÖkvmwbK wm×vš— MÖnY Ges we‡klZ: ¯^we‡ePbv cÖ‡qv‡Mi †¶‡Î me©`v 
`yÕwU ci¯úi we‡ivax Zvobvi g‡a¨ msNvZ Abyfe K‡ib| G¸wji GKwU n‡”Q e¨w³MZ ev †MvôxMZ ¯̂v_© Ges 
AciwU n‡PQ RvZxq ¯^v_© ev RbKj¨vY| †h‡nZz GUv cÖZ¨vwkZ †h, miKvix Kg©PvixMY e¨w³MZ ¯̂v‡_© bq, ïay 
Rb¯̂v‡_©B cwiPvwjZ n‡eb Ges †h‡nZz cÖkvmK‡`i ¯̂we‡ePbvcÖm~Z wm×vš— MÖn‡Yi wfwË n‡”Q Zv‡`i wbR¯̂ we‡eK-
we‡ePbv, †m‡nZz Zv‡`i ‰bwZKZv ev b¨vq-Ab¨vq †ev‡ai welqwU cÖkvmb cÖwµqvq we‡kl ¸i“Z¡ enb Ki‡Q| 
AZGe, †jvK-cÖkvmb‡K Rb¯^v‡_©i mv‡_ msMwZc~Y© ivL‡Z n‡j, cÖvwZôvwbK Revew`wni mv‡_ mv‡_, cÖkvmK‡`i 
‰bwZKZv‡ev‡ai cÖkœwU AvR cÖkvmb cÖwµqvi g~L¨ welq n‡q `vuwo‡q‡Q|  
 
        wKš—y mgm¨v n‡PQ, ‡jvK-cÖkvmK‡`i AvPi‡Y ˆbwZKZv A_©vr fvj I g›` Ges DwPZ I AbywP‡Zi cv_©K¨ 
wbiƒc‡Yi gvcKvwV wK n‡e ? ˆbwZK g~j¨‡ev‡ai †Kvb AvZ¥wbi‡c¶ gvb`Û bv _vK‡j, wewfbœ gvbe‡Mvôx Ges 
GgbwK, GKB RvwZi g‡a¨ wfbœ wfbœ `j ev e¨w³i Kv‡Q Ge¨vcv‡i wfbœ wfbœ aviYvi m„wó n‡Z cv‡i| Avi hLbB 
DwPZ I AbywPZ Ges fvj I g›` m¤c‡K© gvby‡li aviYv e¨w³MZ ev †Mvôx¯̂v_© wbf©i n‡q c‡o, A_ev mvgvwRK cª_v 
I cwi‡ekRvZ cwieZ©bkxj aviYvq ch©ewmZ nq, ZLb Avi G¸wj gvby‡li K‡g© e¨env‡ii Rb¨ wbf©ikxj w`kvix 
n‡Z cv‡i bv| AZGe, gvbweK AvPi‡Yi †¶‡Î fvj I g‡›`i e¨vcv‡i gvby‡li g‡a¨ HK¨gZ AR©‡bi me©Rbxb 
wfwË n‡”Q AwZgvbexq ˆbwZK weavb hv ïaygvÎ Òag©Ó †_‡KB cvIqv m¤¢e|  
 
         ag© e¨w³ I mgvR Rxe‡bi cÖfve †_‡K m¤ú~Y© gy³ ˆbwZK g~j¨‡ev‡ai GKUv iƒ‡ci mv‡_ gvby‡li wPš—v I 
AvPi‡Yi mvgÄm¨ weav‡bi Rb¨ Aby‡cÖiYv m„wó K‡i| ZvB mv¤cÖwZKKv‡j †jvK-cÖkvmK‡`i g‡a¨ ˆbwZKZv‡eva 
RvMÖZ Kivi j‡¶¨, †jvK-cÖkvmb wk¶v I cÖwk¶Y Kg©m~Px‡Z agx©q g~j¨‡ev‡ai Dci we‡kl ¸i“Z¡ Av‡ivc Kiv 
n‡PQ, hvi BwZevPK djvdj †`Lv w`‡q‡Q AvaywbK we‡k¦i Pxb I myBRvij¨v‡Û|  
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cwiwkóÑK 
 

PROPOSED CODE OF CONDUCT AND GUIDELINGS FOR PUBLIC SERVICE 
ETHICS*

 

    This Code is not a restrictive and punitive device. Its main purpose is to guide public 
officials so that they may avoid conduct which, although not necessarily illegal, may 
undermine the integrity and effective performance of their services. This Code lays down 
general principles upon which more specific provisions may be built as required by 
individual circumstances. 
 

Ge
 

   A.  A  public office is a public 
citizens , are subject to 
such as might bring dis
government. 
 

  B. The first duty of a public em
             to the public service at a
             service has a claim upon 
 
C. Every employee on accep

          special duty to be fair and 
          and must completely subor
          all circumstances in which
          possibility of any conflict o
 
D.      The reputation of the gove
         conduct of public employe
         conduct. It is therefore, of
         manifestly and undoubted

   

E.      Every employee should avo
          create the appearance of (i)
          giving improper preferenti
          impeding government effic
          outside official  channels ; 
          the public in the integrity o
 

‡jvK-cÖkvmb: msMVb, cÖwµqv I AbywPš—v

neral Principles of Conduct 

trust. All public employees, like other  
the laws of the nation. Their private activities must not be 
credit upon their positions and disrepute upon their 

ployee  is to give his undivided attention  
ll times and on all occasions when that    
him. 

ting government employment assumes a  
impartial in his dealings with the public,  
dinate his self-interest to public service in  
 there might be, or appear to be, the  
f interest.  

rnment depends in large measure upon the  
es and what the public believes about such    

 fundamental importance that justice should  
ly be seen to be done. 

id any action which might result in, or  
 using public office for private gain ; (ii)  
al treatment to any group or person ; (iii)  
iency ; (iv) making government decisions  
or (v) affecting adversely the confidence of  
f the public service.   
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                     *O.P. Dwivedi, Public Service Ethis  (Brusscls : International Institute of  
        Administrative  Sciences, 1978), pp.31-35. 
 
 
Every public employee is the servant of the State and not of an  
          individual superior but owes a duty to the latter in the proper carrying   
          out of all legal orders. If for any reason an employee feels impelled,  
          because of his conscience, to question orders from superiors, he  
          should, if possible, first express his concern to them,  and then seek  
          guidance from established mechanism, if any. 
 

Public employees shall not indulge in provincialism,  discrimination,  
        favouritism, victimization, or willful abuse of their authority to harass  
        subordinates and the public. 

 
Public employees should at all times seek to ensure that public    
        resources are administered in the most effective and efficient manner. 

 
 
 
 
 
 †jvK-cÖkvm‡b ˆbwZKZv
 
 

Suggested  Guidelines 
     
 

1. Laws, Regulations, and Orders  
 
          Every employee shall ensure that he has an adequate understanding of laws, 
regulations, and  decrees pertaining  to his department, and shall administer them to the 
best of his ability and with fairness to all. It is the duty of the supervisor to make these 
available to his subordinates.    
  

2. Public Duty and Loyalty  
 
            Every employee is ultimately responsible to the State through the established 
mechanism and should act in a manner so as to promote the full confidence of the public in 
the integrity of the public service. He should do a full day’s work for a full day’s pay. He 
should do nothing which would create in the mind of  the ordinary citizen a lack of 
confidence in the honest and impartial administration of the service, and should not give 
any grounds for the impression that he can be improperly influenced in the performance of 
his duties. The primary loyalty of a public employee must  be  to his  country,  through the 
institutions of government, and  not  to any individual person.  
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3. Conflict of Interest  

 
A public employee shall not:  

 
      (a)   engage in any transaction or have a financial or other personal  
             interest which is incompatible with the discharge of his official   
             duties ; 
 

(b)   place himself in a position where he is under obligation to any      
       person who might benefit from special consideration or favour on his   
       part or who might seek any king of preferential treatment;  
 
(c)  engage in any outside work or undertaking that interferes with the  
      performance of his duties as a public employee, or which misuses the  
      information acquired during the course of his official duties ;     
 
(d)  unless specifically authorized to do so, use or allow the use of  
      government property of any king for activities not related to his  
      official work ;  and   
 
(e)  participate is any decision on an application for a loan, grant, license,    
      award or contract from his relatives.  
 

4. Declaration of Pecuniary and Other Interests  
 
             All public employees, unless exempted, shall declare any business, commercial, or 
financial interest to be recorded in a register maintained by their departmental head or other 
statutory agency designed for that purpose. This information shall be filed upon entering 
the service and shall be updated regularly. An employee should also avoid any impropriety 
by orally disclosing his interests before participating in any decision upon which they 
might have a bearing. Whenever a doubt arises as to the right or ethics of participating in 
such decisions, the doubt should be resolved by not participating.  ‡jvK-cÖkvmb: msMVb, cÖwµqv I AbywPš—v
 
 
 

5. Acceptance of Outside Employment on Leaving Government  
 
     Any employee holding a managerial position shall obtain government permission before 
accepting, within a stated period after separation from public service, offers of employment 
from business or other private concerns which are  in financial relationship with the 
department or agency of government in which that employee has worked. Any employee 
who is contemplating such outside employment and who is in any doubt as to whether he 
needs permission should seek  advisory opinion from the central personnel agency or other 
appropriate body. 
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6. Disclosure of Confidential Information  
 
      A pubic employee shall not disclose to any member of the public, either  orally or in 
writing, any confidential information acquired by virtue of his government position, unless 
he has received official permission. He shall not, unless legally obliged to do so, disclose 
any information which may be injurious to national security or to the interests of 
individuals, groups or organizations. Such restriction is applicable even after retirement or 
resignation.  
 

7. Public Comment  
 
        A public employee shall not engage in public criticism of governmental or 
departmental policy. He shall refrain from expressing publicly his personal views on 
matters of political controversy or on government policy. However , speeches , lectures , 
articles and conference papers may be given , subject to prior permission being obtained. 
 

8. Political Activity  
 
       A   public employee’s political activity must not be such as to impair public confidence 
in the performance of his official duties  
 

9. Acceptance of Gifts and Entertainment 
 
        A public employee shall not solicit or accept,directly or indirectly, any gift, gratuity, 
favour, entertainment , loan or any thing of monetary value from any person ( Exceptions 
are, for example, acceptance of unsolicited advertising material, gifts between relatives and 
friends, and conventional hospitality). 
 

10.  Relationship with the Public  
 
        Every public employee in his dealing with the public should observe in his official 
duty the highest standards of morality. It is his duty to serve the public with fairness, 
respect, dignity, and proper courtesy. All public service employees should be committed to 
the maintenance of order, the attainment of efficiency , and the enactment of good 
government. They should endeavourer to  discourage any from of public inconvenience 
caused by work stoppage  or other work-inhibiting actions. 
 

11.  Disciplinary Action  
 
         Any employee who willfully disregards the Guidelines is liable to appropriate 
disciplinary action. 


	Dcmsnvi
	Z_¨ wb‡`©wkKv
	PROPOSED CODE OF CONDUCT AND GUIDELINGS FOR PUBLIC SERVICE E
	General Principles of Conduct
	A.  A  public office is a public trust. All public employees

	B. The first duty of a public employee  is to give his undiv
	Every employee on accepting government employment assumes a
	D.      The reputation of the government depends in large me
	conduct of public employees and what the public believes abo
	conduct. It is therefore, of fundamental importance that jus
	manifestly and undoubtedly be seen to be done.
	E.      Every employee should avoid any action which might r

	*O.P. Dwivedi, Public Service Ethis  (Brusscls : International Institute of
	Administrative  Sciences, 1978), pp.31-35.
	Every public employee is the servant of the State and not of
	individual superior but owes a duty to the latter in the pro
	out of all legal orders. If for any reason an employee feels
	because of his conscience, to question orders from superiors
	should, if possible, first express his concern to them,  and
	guidance from established mechanism, if any.
	Public employees shall not indulge in provincialism,  discri
	favouritism, victimization, or willful abuse of their author
	subordinates and the public.
	Public employees should at all times seek to ensure that pub
	resources are administered in the most effective and efficie
	Suggested  Guidelines



